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Dear Uttam Team Members,

What is The Uttam Way of thinking? 

Once Rajkumar Ji had said in a company function at 

Shangri-la – “Whenever a work is assigned by your 

senior, always complete the same without reminders 

and update once the work is completed”. This once 

sentence highlights a work philosophy that includes 

professionalism, ownership, sincerity & accountability. 

If we all stick to this small “work mantra” we can 

really create a difference in whatever jobs we do. 

Our assignments, should not only be completed on 

time but also with quality. The Uttam Quality must be 

the guiding light for our work results and deliveries. 

The Uttam way of thinking teaches us to blend our 

work with professionalism and quality.

The fifth edition of UTTeAM UNITE welcomes you. In

a tête-à-tête with Mr. J.S.Dhikkar we have tried to 

capture the glimpse of his huge life canvas and the 

40 illustrious years with Uttam Group. This issue 

consists of many articles/write-ups which have come 

from our colleagues that is heartening to see. 

Appraisals are round the corner and I hope and 

expect that it fulfills one of its key goals (apart from 

giving increments) that is objective evaluation of 

performance and providing opportunity to improve.

The successful completion the prestigious EPC project 

at Lauhpurush Sardar Vallabhbhai Patel Sharkara 

Karkhana in the record time by UIEL tells us that 

if the team is united and committed, it can do 

wonders. The efforts and professionalism by 

which the team has completed the project well 

on time is really appreciable. We wish and 

hope that our team continues forward with the 

same spirit in the upcoming/ongoing projects 

and makes the Uttam Group proud.

Best wishes,

NEW HAPPENINGS

 

 

about Uttam's 

commitment for delivery to its clients.  

time speak volumes 

ykSg iq:”k 

With the ever increasing demand of 

Petroleum products, the requirement of 

Fuel Ethanol for blending with Petrol is 

increasing. To tap this demand, Uttam 

Sugar Mills Limited is putting up a 75 

USML ORDER FOR DISTILLERY KLPD molasses based Distillery at its 

Barkatpur unit. USIPL shall be installing 

this Distillery on EPC basis with the 

technology from its strategic alliance 

partner, M/s VOGELBUSCH 

Biocommodities of Austria.

RECENTLY COMPLETED PROJECTS

Inauguration of Sardar Vallabh Bhai 

Patel Shakkar Karkhana, 

Chhattisgarh, India

Uttam Industrial Engineering Limited 
achieved a stellar milestone by successful 

completion of EPC Sugar project of 

2500 TCD Cane Crushing Plant, 14MW 

Co-Gen and complete civil work at Lauh 

Purush Sardar Vallabh Bhai Patel Sahakari 

Shakkar Karkhana Maryadit, Pandaria, 

Chhattisgarh, India on schedule time with 

desired efficacy.

 

The dedication and hard work 

demonstrated by the entire project

RECENTLY AWARDED PROJECTS

MD’S MESSAGE

 

team to achieve the project 

deadlines have been truly 

commendable. The efforts and 

professionalism bywhich the team 

has completed the project well on 

http://www.usipl.com/newsletters/video/lauhpurush.webm
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Welcome to         our Family
MR. DINESH KUMAR

MR. MANOJ KUMAR 

SINGH

MR. LALIT KUMAR MR. GHODAKE WALCHAND 

HARISHCHANDRA

MR. GIRISH GURUNATH 

GHODGE

MR. SANJAY KUMAR

MR. GURDEEP SINGH

MR. ANDREW EMMETT

UTTAM FAMILY GROWS

After a long and illustrious 

innings with Uttam Group 

spanning over 20 years, 

Mr. N.C. Srivastava (General 

Manager-Projects) retired on 
th7  January 2017. Entire 

Uttam Team officially bid 

farewell to him and wished 

him health and happiness in 

his life ahead.

CHENNAI TEAM GETS A NEW ADDRESS

KID’S ACHIEVEMENT CORNER 

Chennai team shifted to New Office at Sairam Towers 

at Natesan Nagar 2nd Main Road, Virugambakkam– 600092

New Arrivals in our Family

 

Shriya

d/o

Basant Tripathy 
got 

1st Prize in Rhymes 

competition (UKG) 

in 

Assisi Convent School 

Noida.

MR. P. VENKATESH, MR. D.SURESH,

 MR. T.MOHAN RAJ, MR. P.RAM KUMAR, 

MR. P.S.SURESH

Rohit Chaudhary, son of Kaushal Kishor & 

Sonia born on 20th Jan 2017 

Kavita, daughter of Chandan Ram & 

Pushpa born on 21st Feb 2017 
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BARKATPUR
          A team of five employees 

          from Head Office visited 

          Uttams's Sugar Mill, 

Barkatpur in the month of Jan'17. It 

is a 7000 TCD Sugar Plant with 

75 KLPD Distillery Plant & 40 MW 

Cogeneration Power Plant. We had 

a wonderful experience and for 

many of us, visited first timeto any 

sugar mill.

The information that we gathered 

there was very useful, especially for 

those who were new to the sugar

field. 

.

which was extraordinary.  

The vegetables & fruits used were 

organic and the stay also was very 

good. Just to summarize, this visit was 

an eye opener and very informative 

to each one of us.

We stayed there for 3 days & got the

detailed idea of an operational sugar 

plant, the various equipment involved 

in the Cane Handling System, Mill 

House, Process House, Co-generation 

Section each day, Sugar Handling 

and the Distillery Plant. We decided 

to visit at least two sections each day, 

so that we could understand the 

process & their working.

Mr. Asif Iqbal & his team at site 

accompanied us throughout the visit. 

They were very supportive and 

answered all our queries & doubts 

individually. Overall, this was a lifetime 

memory & we will not forget the food 
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VISIT TO UTTAM SUGAR MILL                                                                 BY ANDREW EMMETT

“Management is very supportive and we can 

learn new things to improve our dexterity.”

“According to me the 

   organization is awesome 

     with highly supportive  

      staff & management.

       As the name UTTAM,

      the quality of work is 

     also Uttam. Salary is 

   always on time.”

“In our organization one can always prove himself/herself professionally 

as well as personally. It is great company for career growth.”

Early Bird 

Incentive Scheme

New
Employees

Speak...

Ms.Shanvi Mishra (CRE-Sales) 

Ms. Madhu 

(CRE-Sales) 

Ms. Charu Duggal  (CRE-Sales) 

Medical Camp

Republic Day Celebration

UTAAM TOYOTA

Employees
  Motivation
     Programs...



At UIEL

They were accompanied by Mr. Mohsin Khan, Mr. Anil 

Khandekar & Mr. Sandeep Shah. 

In the second leg of their trip they were accompanied by 

Mr. Anupam Govil, Mr. Nitin Sharma, Mr. S.Karthick and 

Mr. Aseem Nath Tripathi to Eid Perry Sugar Mills at 

Nellikupam and Enmas -GB boiler manufacturing facility 

at Trichy. In the end they  spent a day at our Head Office 

and were introduced with all department heads of USIPL.

th nd28  January 2017 to 2  February 2017. 

In the first leg of their itinerary they 

visited Uttam Sugar Mills, Barkatpur 

and then our workshops at Uttam 

Sucrotech Limited (USL) and Uttam 

Industrial Engineering Limited (UIEL), 

Ghaziabad and Uttam School for Girls. 

At EID Perry, Nellikupam

At Enmas-GB workshop, Trichy
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JALLIKATTU                                                                                             BY K. RAMAKRISHNAN
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VISIT OF PTPN XI TEAM FROM DJATIROTO PROJECT INDONESIA
17 member of PTPN -XI from Djatiroto Project, Indonesia 

visited various facilities and offices of Uttam Group from  

 

Jallikattu(Bull Taming) has been in news recently due mass agitation against         

it's proposed ban. Lakhs of people across Tamilnadu, without much political 

support, protested nonviolently against banning this age old cultural festival of 

south India. 

Jallikattu is an ancient sport, a bull taming event, (dates back to 400 BC). A seal           

from the Indus Valley Civilization depicting the practice is preserved in the National

Museum, New Delhi. It is typically practiced in Tamilnadu as a part of Pongal 

Celebrations (mid-January harvest festival) on Mattu Pongal Day – third day of the

four day festival. The term 'jallikattu' is derived from the tamil words 'jalli' and 

'kattu'. Jalli refers to gold or           silver coins. Kattu means 'tied'. Therefore, 

combined together it refers to coins being tied to the bulls' horns, which 

is considered the prize for whoever tames the bull

It involves releasing a bull into a crowd of 

people when participants attempt to grab its hump 

and ride it as long as possible. Sometimes, 

participants must also try and remove red flags attached to the 

bull's horns. It is considered as a symbol of Tamilian pride and 

cultural identity as it is an ancient tradition that has been carried 

on for thousands of years. The Jallikattu protests were 

fuelled by the view that the ban impinges on 

the cultural identity of the local  populace. 

Finally, On 23 January 2017, an ordinance

was passed by state government 

that authorized the continuation of 

jallikattu events which was approved 

by government of India.. 



 Mr. J.S.Dhikkar
Gup shup with

Let us know about your first job: 

Holiday Destination: Every year, I with my family travel to 

Himachal Pradesh for 5 days religious yatra to Sidh Baba 

Balak Nath Ji and ShaktiPeeths (Chintprni Ji, Jawala Ji, Kangra 

Devi Ji, Chamunda Devi Ji). Apart from this I also regularly visit 

Shri Harmandar Sahib at Amritsar and two more revered Devi 

Mata temples (Bagla Mukhi devi Ji & Vansho Devi.)

“A nation is great, not on the account of its wealth but on the 

account of brave men who can endeavour hardship and stand 

first for their country. They are the real strength of the nation” 
th(lines of a poem” A Nation's Strength” of standard 10  which

I follow and relate to the company)

What do you work toward in your free time?  

I don't have free time.

Please share one 

achievement which 

 you are proud of. 

I believe and am not 

 proud. If I talk about 

achievement, then

that is… wherever I 

worked, everyone loved me. They praised me, my work and 

respected me. What else I need!  Whatever I asked for, my 

thFunniest thing you have ever done... when I was in 8  std, I 
thwas reading the Hindi book of 10  std and my mother was 

thinking that I was studying my course book. That was funny 

but I was caught by my uncle on the spot who told my mother 

that I was not studying my course book.

Who is your role model and why? My mother 

She was a respected lady in the village & was known 

for her benevolence (she never sent back anyone without 

helping who came to her). 

The most interesting thing about 

you that you have learnt from 

your life? Be positive and think 

twice before saying NO!

Let us know about something you 

have done that goes against all 

social conventions, yet you did it 

anyway because it was the right 

thing to do! 

I regret for not being able to give time to the people specifically 

attending their functions, due to lack of time.

Your favourite quotation…

“Smt. Ratan 

Kaur” 

                               

                            

One person that has influenced you apart from your parents? 

It would be unfair if I take 

one name. All the team 

members of UTTAM have 

influenced me. I treated all 

of them as my friend and 

family member. Every single 

person is important to me 

and at the top was 

If you were stranded on a 

deserted island, what 

three things would you 

like to have and why? Like a tree requires 3 things for its 

progress, i.e. water, earth & sun. Where these 3 things are 

available, I can survive.

The last movie you watched & why did you choose to watch 

it… “Chak De India”  Story about honesty, perseverances and 

human spirit to fight and win

Your Favorite Actor (Male)... Dharamendra & Rajendra Kumar

Your Favorite Actor (Female)... Mumtaaz & Hema Malini

Your best friend… Late Mr. Dewant  who passed away last 

month.

A Friend to you is... who is non-politician & good at work.

Best gift received… Faith shown by employers, staff & 

colleagues during last 40 years is the best gift ever received.   

Late 

Shri Uttam Chand Ji 

(Babuji). 

Describe yourself in one 

word: Simple

How do you motivate others? I ask them to be punctual I 

too try to remain punctual & sincere to their work

What motivates you? The belief of tackling any problem 

inspires me.The trust of my team and my family members 

always motivates me.

What is your philosophy towards your work?  

·Take fast decisions.

·If you don't know the answer of anything, I never  hesitate 

consulting my team and seniors 

What do you do when someone says “no” but doesn't 

really mean “no”? I don't react at that moment and I make 

him realize his mistake.

What does family mean to you? “Family is my life”

Tell us about something yourself that other people don't 

know... I am an open book. During last 41 years span of 

continuous service, I have not hidden 

anything.

What qualities should a leader have? A leader should 

have three qualities:

·With thorough subject knowledge 

·Hardworking

·Self-disciplined.

Would you rather be - liked or respected? Respected as 

respect comes after liking.

What do you love best about your organization? 

Our organization treats each & every employee as the 

family member.

 

What is your biggest strength?  My belief in “ WE CAN 

DO”

No! I am satisfied with 

whatever I have.

Are there any unfulfilled dreams? 

Best memory/ time in UTTAM Group…

Any day in the past you would like to relive again.

Any advice for the young generation?

22 years ago, I 

didn't get the increment for last six-seven years & one day 

while sitting with Babu Ji (Late Shri Uttam Chand Adlakha) 

in his car, I asked “Meri tarakki naa karne ki koi khaas 

wajah hai kya?” (Is there any specific reason of not giving 

me increment?) He replied “haan” (Yes) He didn't say 
thanything else and I sat quietly. Then three days later, on 18  

March, I received a hand written appraisal letter by Rajan Ji 

& Raj Kumar Ji. He (Babuji) addressed the staff by sharing 

that I am their General Manager. My salary was doubled 

and I also received arrears.

There is a long list of occasions which I cherish. One of them 
thwas on 8  January 

2001. It was the day 

of inauguration of 

Uttam's First Sugar 

Mill at Libberheri. 

While addressing 

the employees, 

Raj Kumar Ji paid 

regards to me by saying, “He is Uttam's pillar”. This made 

me sentimental.  

Be disciplined and 

sincere to the job because the loyalty always pays.

 

What are you known 

as...? 
“Sardar Ji”

thBirthday:           8  September 1948

  

College:             Diploma from Ramgarhiya College,Phagwada in 1967.       

Children:           Daughter: 

                       Mrs. Manjeet Kaur (Fashion Designer)  

                         & Son in law: Rajvir Singh (B.Tech-Mech, MBA)

                                   Son: Mr. Paramjeet Singh Dhikkar (B.E in E&C) 

                                   and Daughter in Law Mrs. Aditi Dhikkar (CA)  

                         Daughter: Ms. Amit Kaur (B.Sc., MCA) & 

                       Son in law: Devender Pratap Singh(Software Engineer in USA)

Home town:       Kalowal, Dist. Hoshiarpur (Punjab)

School:              KRKDAV High School (Garhdiwala) 

Siblings:            Mr. Natha Singh (elder brother) and Mrs. Sheela Devi 

                       (elder sister)

Spouse:             Mrs. Kamlesh 

                       Kaur 
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(Since 1976 with Uttam Group)

When I completed my diploma, I was the topper in 5 districts in Punjab. 

The owner of a Starch Mill, Phagwara came to know about my rank and he offered me a job with a salary of

INR 250 per month (in year 1967). I denied his offer straightaway by saying that I used to get much more from 

my family (My father was retired from Indian railway). Later I realized that I did a blunder. For next one year 

approximately, I gave many interviews but no one was offering more than INR 200 per month. I did farming

in my fields that year and then finally, I joined “Pong Dam” in Talwada (Punjab) as “Work Inspector” in 1968.

Your first vehicle: Bajaj Chetak Scooter

Your first  car: Fiat DAQ5001

Your favourite sport... I don't play now, I used to play 

Kabaddi and Volleyball when I was young.”

Your hobbies you Love doing… Now I like doing Kirtan and 

Satsang in my leisure time.

Your childhood fantasy I was very naughty in my childhood. 

I fantasized riding horse. When I was 14 years old, I rode a 

horse without his halter & rode him away from village. I saw a 

mango tree on the road. I was dashing the horse towards it. 

When we reached under the tree, I jumped and held the 

branches and the horse ran away.  I got a bit hurt but I loved 

that moment. There many other memories like this.

colleagues  and staff followed without 

any problem. 

I remember, in 1971, once an employee, 

Bansi Lal asked for advance for his 

daughter's marriage. The amount I 

approved wasn't sufficient for his 

purpose. On the salary day, I asked all 

colleagues and staff to get a day's 

salary deducted to help Bansi Lal which 

was happily accepted by everyone. By 

doing this he got much more than he 

had asked for. 

5



NEW YEAR CELEBRATION AT HO                                                                    BY REENA SINGH  

”
The Gift Of

L     ve
“

    he moment of celebrating a festival is 

the most awaited one for everyone 

where each employee gets time to relax, 

enjoy, celebrate and love to participate 

in the activities enthusiastically. And the

some happened this year as well. 

The entire USIPL office was decorated 

with the colorful balloons and fresh 

flowers. The basement was decorated 

with hand made paper crafts, balloons,

lights in the theme of blue & white colors. 

The wall was decorated for the activity 

named as “Gift of Love”. It gave a 

beautiful look to the entire basement 

area.  
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The evening started with the greetings 

from our Chairman and MD. They 

addresses employees and greeted New

Year wishes to all. 

The celebrations included two activities. 

One was “Guessing The Resolutions” in 

which we invited New Year Resolutions

from all the employees a week before the 

celebration day. 

The other activity was “Gift of Love” 
for which entire decorations was 
done. From 26th December to 29th 
December, all employees brought 
one gift each as a token of love for 
their colleagues. These gifts were 
secretly kept without names on the 
wooden plank in basement area.

Employees could  spend 
maximum Rs. 500 towards
the gift. When all the gifts 
were kept, the number 
slips were pasted on them 
randomly for a twist. A bowl 
containing the number tokens was kept in the center. Each employee 
picked up one token slip and took the gift mentioning the number from the 
wooden plank. In this way, all the employees of office got one gift of Love 
from their secret colleague. 

thAn email circular was sent to all employees on 28  December 2016 

mentioning that employees will write their resolution on given slips and 

drop it in the “Resolution Box”kept at reception. 

                                                              

                                                              Random resolutions were picked 

                                                              and read by MD after the greetings.

                                                              The people who guessed the right 

                                                              name of employee, whose 

                                                              resolution were read, were given 

                                                              the reward by MD. 

the event was followed by high tea.  

The day ended with gifting ½ KG Cake 

to each employee with the Secret Gift 

got in the activity. 

Happy 
  New Year
    2017

T
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Singapore with its sharp and constant contrasts: smoky temples in the 

shadow of skyscrapers, luxe condos backing onto jungle, old-school 

shophouses housing restaurants. From chilli-spiked crab, to fragrant laksa, 

rendang and biryani, Singapore is a mouthwatering feast of flavours. 

Singaporeans are obsessed with food – good food – and you'll find it 

                                 One can travel the world without ever leaving 

the island. One minute you can be in the 

'Mumbai' street scenes of Little India, the next, 

the 'Hong Kong' wet markets and malls of 

Chinatown, Speaking of Chinatown brings to 

mind the fact that Chinese are the majority race 

in Singapore, with three in four citizens being 

of Chinese descent. Each year, the Lunar New 

Year or the Spring Festival, which is what 

Chinese New Year is also called, is celebrated 

as the most important event in the Chinese 

calendar.

Chinese New Year fell on January 28th 2017. 

The Chinese zodiac is a classification scheme 

that assigns an animal and its reputed attributes 

to each year in a repeating 12-year cycle and 

2017 will be the year of the Rooster. The 

Chinese believe that each sign has associated 

characteristics, with people born under the 

Rooster sign believed to be very observant. 

Hardworking, resourceful, courageous, and 

talented, Roosters are very confident in 

themselves.

For 3 weeks prior to the start of Chinese 

New Year, you'll be able to soak in the 

festive mood throughout the island with 

celebrations in the form of colorful 

processions, seasonal markets, riotous lion 

dances and overlaying it all, the excited 

chatter and laughter of people meeting up, 

exchanging mandarin oranges for good luck 

and feasting on special dishes.

Red is undoubtedly the colour of the season. You'll 

see it in the scarlet paper packets filled with money 

that are given to children and younger relatives. 

You'll see it in the bright hues of the brand new 

clothes people are wearing.

Most of all, you'll see it in homes all over Singapore, 

thoroughly spring-cleaned and decorated with 

touches of crimson everywhere – in the lanterns hung 

by the gates, in the spring couplets adorning 

doorways and in the bright ribbons adorning 

kumquat plants, their yellow fruit symbolising ‘gold' 

or prosperity.

The heart of Chinese 

New Year is ultimately 

a celebration of home 

and family, hence 

gatherings with family 

and relatives around 

the dining table are 

de rigueur.

And nowhere is this 

seen more clearly 

than in the tradition 

of Reunion Dinner, 

held on the eve of 

the new year. Family 

members rush back 

home (sometimes 

from very far away) 

in order to share this 

one most important 

meal of the year with 

loved ones.

The following days 

are then spent 

visiting relatives and 

friends, conveying 

blessings of good 

fortune for the year 

ahead and enjoying 

time with the ones 

who matter most.

Celebrations
CHINESE NEW YEAR                                                                                       BY LEEZA HARIS 

steaming, sizzling and simmering almost

everywhere you look. Indeed, food is the 

greatest unifier across ethnic divides and the 

country's celebrated hawker centres are a 

heady mix of Chinese, Malaysian and Indian 

spices.

Happy New Year
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FOUNDER’S DAY

The “20-20-20 rule” was invented to 

help reduce digital eye-strain and 

also helps to relax your tired eyes. 

Check out this info-graphic which 

assist you in less eye strain.

6.Look at distant objects either in your 

office or outside. Try taking such visual 

breaks for about five to ten minutes 

every hour.

20 Seconds20 Feet

20 Minutes

Every 20 

Minutes

Blink often to

refresh your eyes
Many people blink less

when working at a computer.

Blinking helps produces tears

that moisten and refresh your 

eyes.

Look at

something

20 feet away
Try to stand up and move

around at least once every

hour or so. if possible, lean

back and close your eyes

for a few moments.

Take regular

breaks from your

computer screen.

For at least 20

seconds.
Take a break every 15 

to 30 minutes for at 

least 20 seconds.

Adjust computer

display settings.
Adjusting the brightness,

text size, contrast and cool 

tempature of your computer

settings can help reduse

eye strain and fatigue.

To reduce the risk for not

only eye strain but neck,

back and shoulder pain,

take frequent breaks from

your computer.

-+

Give your 

eyes a break 

and take 

your eyes 

off your 

computer
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With all the flood of today's technologies, 

we're almost certain that we spend a 

major part of our day looking at a 

digital screen (i.e. computer, tablet, 

smart phone, TV). Computer is a major 

source of eye strain for most  people 

working in corporate.

These following are few tips which 

we should keep in mind while siting in 

front of computer.

1.Enlarge the font size, contrast, and 

brightness of computer display for 

easier reading and browsing. 

2.Keep your screen clear from dust, 

finger prints, dirty spots etc... 

3.Reduce glare on the screen to avoid 

straining your eyes. This means you 

should adjust lighting in front and 

behind of you.

4.Keep the monitor/laptop positioned 

directly in front of you at about arm's 

length away. The screen should be 

approximately just below your eye level. 

Adjust your chair if necessary.

5.Use the convenience of a paper 

holder, so that you can keep your eyes 

relatively on the same level of the 

computer screen. Reducing the amount 

of times your eyes have to re-adjust, will 

decrease eye strain. 

 

 BY GOPAL PANDAREDUCE COMPUTER-CAUSED                                                                         EYE STRAIN 

“Remembering the story of a man who had gone through life unheralded, a humble labourer who came to 
India as a refugee with sixteen rupees in an earthen vessel, and who, through his hard work, determination 
and a flair for business, made a fortune for himself and his dependents. Like many a young man, he had a 
dream, but he went to the trouble of creating a foundation for it.” 

By Ruskin Bond 

  

He was our Babu Ji, Late Shri Uttam Chand Adlakha. 

A big salute to the great man! Remembering him on 

his birthday (15 March 2017), All Uttam Group

Companies distributed a packet of 5 kg Uttam Sugar 

and 1 kg Ladoo to each employee in every branch. 

USING THE 20-20-20 RULE             

Distribution at USIPL
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4th - 10th

MARCH 

 

 

HEALTH AND SAFETY  
Writing

“ ACCIDENT BRINGS TEARS, 
SAFETY BRINGS CHEERS.”

1

RAJENDRA SINGH
(D&E, Sugar) 

“ 
THE RIGHT THING 

EVEN IF 
NO ONE IS LOOKING 

BECAUSE SAFETY STARTS 
WITH ME. ”

SAFETY IS ABOUT DOING 

2

S.VIJAYA KUMAR
 (QA & QC)

“ 
CHEENE ROTI AUR MUSKAAN ! 

RAKHO THODA SA DHYAAN,
JEELO ZINDAGI KI UDAAN !! ”

EK BHOOL KARE NUKSAAN, 

3

REENA SINGH
 (HR & Admin)

“
 DURGHATNA NA AAJ NA KAL !! ”

SAVDHANI HAR PAL !

4

ANCHAL SHANKER
 (Logistics)

“ 
SURAKSHA EK VARDAAN HAI !! ”

JAAN HAI TO JAHAN HAI ! 

5

NEERAJ KUMAR
 (MD’s Office)

We, at Uttam are committed to provide safe and healthy work environment to our 

employees and community for which we operate. In continuation to this a dedicated 
th thawareness drive was carried out from 4  to 10  March 2017 in Head office , Noida.

                                                                                 

                                                                                 The idea of commemorating the 

                                                                                 Foundation Day of the Council, 4th 

                                                                                 March and the first National Safety 

                                                                                 Day (NSD) Campaign was launched 

                                                                                 in 1972 and has been organized 

                                                                                 every year. The Campaign is now 

                                                                                 entering its 46th year, has grown into

                                                                                 a major national campaign widely 

                                                                                 celebrated by industry, trade unions, 

                                                                                 govt. departments, regulatory 

                                                                                 agencies, NGOs and institutions. The 

industrial scenario at the national level  has increased by safety awareness and reduction in 

accidents. Started for a single day  on 4th March as NSD, the Campaign has now been spread 

over a week from 4-11 March every year.

OBJECTIVES 

·Ensure that safety and health are integrated in work culture and life style.

·Renew the employee’s commitment towards safety and health at workplace.

·Achieve greater participation employees in OSH activities.

OUR ACTIVITIES 

·Display of safety day celebration Banner at the main entrance.

·Training on Food safety and hygiene to cafeteria staff was done by Mr. Sandeep Shah.

·Training on Cyber Safety to employees was delivered by Mr. Gopal Panda.

·Slogan  (on safety) Writing Contest was conducted among the empoyees.

MOCK DRILL

Emergency evacuation was made to create fire scenario by pressing emergency siren.

100 % employees were evacuated and assembled at the Emergency assembly area as per 

procedure. A brief firefighting and training exercise was also demonstrated to develop understanding 

and to refresh the evacuation and fighting techniques

Winners of Slogan Writing Contest

Contest

Slogan



CHALLENGE, ENRICH AND FULFIL ASPIRATIONS: 
Early responsibility encourages employees to take calculated risks and enable them to challenge their 

status quo. Expose employees to diverse learnings instead of restricting them to particular job roles. 

Provide them flexibility and freedom to operate so as to maintain balance between work and life.
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 LEAD BY EXAMPLE: 
 Great leaders lead by example and early responsibility facilitates leadership development. Authentic and

 emotionally intelligent leadership is imperative to live the company's values. Companies should design 

 capability-building processes and leadership development initiatives.

 DRIVE OWNERSHIP: 
 Companies need to have a flat organization structure with empowered roles that require managers to take 

 decisions independently. It is also necessary to leverage job rotation and cross-functional assignments to 

 mprovide diverse experience to members.  

TRUST AND TRANSPARENCY:  
There must be transparency, openness and mutual trust among employees, which fosters risk-taking and 

entrepreneurial thinking. Giving employees the right to be involved in decision-making is empowering. 

GLOBAL OUTLOOK:   
Companies should inculcate the value of sensitivity and adaptability by encouraging employees to learn 

from different cultures. They should conduct global exchange programs that help employees develop a 

global perspective towards their job role and enhance their creative thought process.  

EARLY RESPONSIBILITY ENCOURAGES EMPLOYEES                                BY SHALABH VARSHNEY

 BIG HITS AND FLOPS : 2017                                                                         BY   RASHMI BHAN

            Donald Trump's election for the US President's post and its impact on India: Donald Trump's victory in the US 

            Presidential elections was one of the most shocking results in politics of 2016. But the real thing will start in 

            2017 when he ascends to arguably the most powerful post in the world.

            Demonetization: Demonetization of higher value currency notes have affected India in ways more than one, and 

            it will affect the Indian economy in 2017, but whether it will be a specter of default or there will be wider 

            implementation remains to be seen. While the economic fallout of such a radical move will take some time to be

            evaluated, but the evaluation of its political implications will continue its course throughout the year.

            Union Budget 2017-18: The demonetization move has also affected the possibilities of the union budget, 

            because of the resulting disruption to growth, revenues and asset sales. There will also be a push on the cashless 

            economy narrative as the government is expected to take certain measures towards that path. We can also

            expect to see some cuts in indiviual and corporate taxes and more public investments

            GST Bill: This reform agenda will be a point of focus for many investors. The Goods and Services Tax Bill is 

            popularly acknowledged as a transformational indirect tax reform, and will unite the country as a single market 

            with a common tax structure under the narrative of 'one country, one tax'. But the probability of the absence of a 

            clear-cut projection on the revenue on account of a shift of GST regime in the 2017-18 year has led to some 

            skepticism among top government officials as they have been moving up the Budget presentation date. Even, 

            Finance ministry officials had reportedly expressed anxiety about GST projections, pinning their hopes on the GST 

            Council reaching a consensus on the tax rate structure before the Budget making process to enable them to make 

            projections for next year.

Source: Out Look Business Edition

 TO TAKE CALCULATED RISKS



BIRTHDAYS AND  WORK ANNIVERSARIES
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SURESH CHAND                     NOIDA         10
SANJIV GULATI                       NOIDA         14
SANDEEP KUMAR SHAH           NOIDA         14
ARUN KUMAR                        NOIDA         15
ABHAY KUMAR SONI               NOIDA         22
NARENDRA BABAN WAGH        PUNE          23
GAYATRI RAMDAS GHOLAP        PUNE         25
NEETU SHARMA                      NOIDA        28

AJAY SINGH                       NOIDA              2
MEHANDI HASSAN              UGANDA           4
ASHOK KUMAR                   NOIDA             5
J DENCE DEVA BALAN         CHENNA          I5
AMAR BAPURAO KALE          PUNE             7
NEERAJ KUMAR                  NOIDA            10
S.KARTHICK                        CHENNAI        13
RAJASEKAR SIVAKUMAR        NOIDA           19
MANISH KUMAR TYAGI          NOIDA           19
ANIL LAXMAN KHANDEKAR    NOIDA           25
KULKARNI GAJANAN HEMANT PUNE            26
RADHEYSHYAM                     NOIDA          26
VIVEKA NAND MISHRA           NOIDA           27

VENKATESAN.P                    CHENNAI          1
BALASUBRAMANIAN R           UGANDA          1
AMIT PRAKASH                     NOIDA             1
RAMCHANDRA M HOLAM       PUNE              1
GOPAL KRISHNA PANDA        NOIDA             1
ASHOK M KHAKE                  PUNE              4
SANDEEP KUMAR                 NOIDA             5
SHRIPAL SINGH                    NOIDA             5
BASANT KUMAR TRIPATHY       NOIDA             7
REMYA BHASKARAN              NOIDA            10
P RAMKUMAR                      CHENNAI        12
R DINESH KUMAR                 CHENNAI        12
GOVIND BALLABH JOSHI         NOIDA           12
AMIT KUMAR MISRA               NOIDA           12
SANJAY KUMAR SHARMA         NOIDA          15
PRAKASH CHANDER               NOIDA          15
MANOJ JUYAL                       NOIDA          15
DHOOM SINGH                     NOIDA          28

NNIVERSARY OF THE QUARTER(Jan - Mar)A

ANIL DATTA                              (LOGISTICS, NOIDA)                                           13 YEARS
SHARAD LAXMAN BHISE              (DESIGN & ENGINEERING -SUGAR, PUNE)            06 YEARS
SURESH CHAND                        (PURCHASE, NOIDA)                                         05 YEARS
SHUSHMA D JANGAM                 (DESIGN & ENGINEERING-SUGAR, PUNE)             06 YEARS
ANCHAL SHANKER                     (LOGISTICS, NOIDA)                                          06 YEARS
PARVEEN KUMAR SHARMA          (DESIGN & ENGINEERING-POWER, NOIDA)           05 YEARS
TONY                                       (DESIGN & ENGINEERING -SUGAR, NOIDA)           05 YEARS

(In appreciation of long and dedicated service)

April

May

June
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This is your Newsletter and
your contribution & feedback 
will help us make it better. In
addition, don’t forget the best 
entries published will receive 
special awards and of course, 
credits! 
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For the quarter Apr- Jun 2017, we once again invite each one of you to make a
difference & improve our workplace & our working environment. 
Submit your ideas & be a true WINNER !!

Remember- The last date for submission is May 31, 2017.

Mail your suggestions to

suggestions@usipl.com

REWARDS : UTTAM UNITE VOL. 3

Mr. Tushar Saxena

(as Quiz Winner) 

and 

Mr. Manoj Juyal

(for Article Contribution)

were given cash rewards by 

Mr. Sanjiv Gulati 

(MD) 

ANSWERS TO ENVIRONMENT CROSSWORD PUZZLE
 ( OF UTTAM UNITE- VOL. 4)

 GOT A SUGGESTION ?

Winner
MR. SANDEEP KUMAR (HO)


